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Table 1 A comparison of the fit excellence of nested models

X /df X’ df RMSEA GFI CFI  NFI

1. YAF (L], AC, IOCB, IWDB) 2.035 488465 240 0.053 0.903 0.952 0.910
2. =¥ (LJ+AC, I0CB, IWDB) 5661 1409.661 249 0.112 0.745 0.776 0.741
3. =¥ (LJ, AC+IOCB, IWDB)  5.925 1475318 249 0.115 0.685 0.763 0.729
4, =¥ (L], AC+IWDB, IOCB)  7.571 1885.158 249 0.133 0.619 0.684 0.654
5. =¥ (LJ, AC, IOCB+IWDB)  7.856 1956.088 249 0.136 0.602 0.670 0.641
6. AN+ (LJ+AC+IOCB, IWDB) 8.358 2097.971 251 0.141 0619 0.643 0.615
7. —HF (LJ+AC+IOCB+IWDB) 12.563 3165980 252 0.176 0.489 0437 0.419

E: L= S AER; AC= B BKiE; IOCB= AFRARATH; Ol= AFRMETH,
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T2 PN T AR R B A, AR 22 RIS R 4 AAEEEAY Cronbach’s FY
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SN B SEEORE . ABRA RAT R Z AR B EA CC R, 5 PR
AT R BETRDC, BHASTYIFR IR C L RIE,
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Table 2 Descriptive statistics, correlations and discriminant validity

AR i T PR 1 2 3 4
L. A0S % 3.1680 1.01354 (0.933)
2. TR 3.3870 0.89808 0.560" (0.901)
3. NRARATH 3.3861 0.66287 0.220” 03757 (0.842)
4. NI ZEAT N 2.1972 0.85494  -0.268" -0.233" -0.081 (0.903)

E: *p<0.05, *#p<0.01, kP45 % 4 Cronbach’s a 1,

44 BRFHNLE

e, TR AR R A AR AR AR R AR R, Wk 3
PR o SR ERTHT ARG T ABRARIT R ( B=0.222, p<0.001) A BEH
IERFE, XEAPRMEZFTA (B =-0271, p<0.001) AW MG LR, X
i (B =0.565, p<0.001) A BFERIEMEZN, ik HI, H2 il H3 152 8HE
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Table 3 Hieratical regression analysis
- NS BRAT N NGB 1E IR
- B 1 O 2 HH 3 HH 4 HH S B 6
P 0.010 0.019 -0.091 -0.101" 0.074 0.096"
TAEFERR 0.082 0.085 0.076 0.072 0.148™ 0.156™
AT I 0.222" -0.271" 0.565"
R 0.007 0.056 0.015 0.088 0.026 0.345
AR - 0.049™ - 0.073 - 0.319
F 1.234 7.257 2.817 11.893" 4917 64.728"

E: *p<0.05, *¥p<0.01, **p<0.001, EAK, WEFRm R,

HR, ABFFEMAE Preacher F1 Hayes (2008) 7 (4% #t 4> 7 (bootsrap )
TP AR A SRR R U R A ARONE, A 4 TR, 7E Bootstrap HH A RN AG 56
AN TR R IR B A AR B TR RAT A A R4 (B 0.135,
95% JKF-HY EAFIX ] C1 4 (0.085, 0.194) ALE 0, Bk H4 58] T H61E; 40
SN IE B A IR R AR B T BRI 221 T A I [ RO (B R -0.057, 95%
KR EAS XN CI A (-0.203, -0.126) A 0, B H5 53] 1T HAE,

T4 HERRBITER

Table 4 The results of the analysis of the mediation test

L] — AC—10CB L] — AC— 0l
HFX A TERR/N HF XA YERHR/N
R [0.085, 0.194] 0.135 [ -0.203, —-0.126 ] -0.057
FRONVAEH [ -0.065, 0.084 ] 0.010 [ -0.268, —0.069 ] -0.168
e SEEH Y oA

5 HMIRHKRSRE

51 WHREGIESIE

ABFFEREI: (1) GURA RS HAEAC R TR RORIE AR A RAT A
RFERIERFZN, WA TR PR 2217 A B M TG, (2) 1
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The Effects of Leadership Justice on New

Generation Employee’s Interpersonal Behavior
Liu Xuhong' Luo Qiuchi® Liyu* Zhu Fangying’
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Abstract: The new generation of employees has become the mainstay of the

enterprise, the current situation of workplace equity perceived by the new
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generation of employees who value interpersonal fairness and democracy is
becoming more and more obvious. The purpose of this study was to explore
the influence of leadership justice on new generation employees” interpersonal
citizenship behavior and interpersonal deviance behavior, and to examine the
mediating effects of affective commitment. 373 new generation employees’
sample were analyzed, the results showed that: leadership justice has a
significant positive effect on new generation employees’ affective commitment.
Through emotional commitment, leadership justice has direct significant
positive effect on interpersonal citizenship behavior and has indirect significant
negative impact on interpersonal deviance. The results of the study will help
enterprises to pay more attention under the centralization culture, to the
influence of the leadership justice on the interpersonal behavior of the new
generation employees with more individualism, so as to guide and manage it
accordingly.

Key words: New Generation Employees; Leadership Justice; Interpersonal

Behavior; Affective Commitment
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